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any of us will remember work experience as our first step into
the world of work, a chance to envisage and plan our future
careers. However, although its benefits have long been

championed, few businesses sign up to work experience schemes,
leaving students with limited options.

For Sarah Kent, manager of the Lewisham Education Business
Partnership (EBP), this is an increasing concern. “Every year, we
canvass workplaces via a mailout to those who have previously taken
part,” she says. “We also cold-call new businesses, but it’s always hard
to find enough participants.”  

Lewisham EBP works with other EBPs all around the UK as part of
the umbrella organisation the National Education Business Partnership
Network (NEBPN). Funded by a range of organisations including the
Learning and Skills Council (LSC), one of its key aims is to prepare
young people for life beyond school through activities such as work
experience. Students in years 10 or 11 usually have the opportunity to
find or be allocated a two-week work placement. Working with EBPs
gives employers the opportunity to help to nurture and motivate a
skilled workforce for the future, helping to make the UK a more
competitive force in the international market. 

Some businesses may worry that taking on a student for work
experience will require too much additional effort. Yet, as the NEBPN
website (www.nebpn.org) outlines, there are many benefits. These
include: staff recruitment and learning; innovation; promoting a positive
company culture and high community profile; and gaining new customers.
Furthermore, as Sarah points out, students can bring a new perspective to

From timetable to turntable:

Joshua Tautz-Davis checks out

Jamaica’s finest with Dub Vendor

distribution manager Chris Jones

Are you
experienced?

Work experience certainly takes time 
and effort for both the business and 
student involved, but it’s worth it, 
discovers Carinya Sharples
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Welcome to
Lewisham
Business Advisory Service 
• free independent and confidential advice 
• start-up training and business plan workshops 
• specialist advice support for established businesses
• information on business start-up and development issues 
• call 020 8297 1171 ext 305.
First Consultancy 

Consultants providing learning
and training opportunities for
small businesses or training
organisations to assist in the
development of staff potential
and skills. Training is given in
NVQ-level IT and Health and
Safety. First Consultancy is a
member of the Chamber of
Commerce, Chartered
Management Institute and the
Social Care Association. 
Contact: Paul Fisher 

07763 430 727 

firstconsultancy1

@btinternet.com 

KB Services 

KB Services offers a whole range
of services including air-
conditioner repairs and
diagnostics, resetting and
reading codes. Kirk is also a
qualified mechanic. 
Contact: Kirk Brown

07984 435 179 

kirk.brown1@ntlworld.com

Protégé Property Limited

A property maintenance
business based in New 
Cross Gate.
Contact: Henry Edward

07949 911 160

HRWise

HRWise assists restaurants and
wine bars with their personnel
and training needs. HRWise’s
objective is to make its clients
employers of choice in a very
competitive marketplace.
Contact: Jennifer Milne 

info@hrwise.co.uk 

0845 402 5159

Mewe Press 

A publisher of novelty greeting
cards with an exciting reflective,
mirror finish, featuring different
themes. The viewer will see
their own face reflected back 
at them. 
Contact: Richard Ernest

info@mewepress.co.uk

07743 058244

everyday tasks and procedures. It is an opportunity for employers to make
a real difference to the view young people have of work.

The difference that work experience makes to young people
themselves, however, is without doubt the most significant aspect.
“This can be a real eye-opener for the students,” says Sarah. “They
often have glamorous ideas about what working life is like. This is a
wake-up call and, in a more positive sense, a chance for the students to
learn new skills, to think about whether to go into further study or
training after their GCSEs and also to be taught key social
responsibilities such as the importance of being on time.”

Abena Akyeampong, at Catford hair salon Asquared, feels taking on
young people for work experience is the least she can do. “It’s important
for me to put something back into the community and it’s really
rewarding to be able to help the students,” she believes. “They can
really benefit from our skills and influence, for example improving their
communication and confidence.” Abena also does motivational
speaking in schools and is worried about what she has noticed. “Many
youngsters are directionless, they have a distorted view about work
because no one prepares them for what work is really like,” she argues.
“It’s our responsibility to guide them and so my primary concern is to
help these young people get a foot in the door and a better start to life.”

At famous reggae retailer Dub Vendor, based in Forest Hill, Kim
Hardingham shares this belief. As a music company, many students are
inevitably keen to work there and for Kim and her colleagues it is a
chance to show them the realities of the music industry. “Many kids see
singers on the TV and think they’ve made it overnight,” she says. “But
they don’t realise the hard work that’s behind the success, and that not
everyone makes it. We show them that although jobs look exciting
there’s still mundane work to be done in order to get to do the good bits.” 

For student Josh Tautz-Davis, who has just completed a work
placement at Dub Vendor, the experience has definitely been a positive
one. “I’m interested in music and although this isn’t a job I’d want to do
in future, it has helped me see what I would like to do,” he says.
“Something out of an office and that’s more creative.” 

The two weeks have also been an opportunity for Josh to gain useful
experience. “The people are really nice here and I’ve been learning new
life-skills.” Josh’s expectations about work have also changed since
starting his work experience. “I thought it would be more stressful, after
seeing my parents when they get back from work! But it’s been good.” 

Work experience schemes have long needed a helping hand. “I can
remember how difficult it was finding anything you wanted to do,” says
Glyn Limpenny of PMS Printers. “Even if you can alter the perception of

work of just one person, it’s worth
doing. I’ve found that few young
people seem to be interested in
hands-on work but if you manage
to get just one interested in the
trade, then you’ve got a real
diamond! In fact one of the
employees at the moment was
once on work experience here!”

For more information contact 

Sarah Kent or work experience

coordinator Emma Dando 

on 020 8297 3310 

or by email to

emma.dando@prospects.co.uk

or sarah.kent@prospects.co.uk

Networking for
new businesses

New-business owners in Lewisham are

being invited to a networking event

organised by the Business Advisory

Service (BAS). Together with Lewisham

Town Centre Manager Liz Bannister,

the BAS is setting up an informal event

for start-ups, local businesses and

budding entrepreneurs. Attendees will

be able to network, exchange advice and expand their business

contacts. The first event is planned for Friday 28 April. 

For full details, contact the BAS on 020 8297 1171.

Abena Akyeampong with

student Rachel Simpson
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